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\C]tEEM£NT FOR RECRUITING SERVTCES 

THIS AGREEMENT FOR SERVICES r AgitomcnO by aad between MVM, Inc*, & Ciilifoniitt 
cdipomtioft wWi offices m 1593 Spring ilill Road* Vicfifta, Vifginia 22182 (""MVyn md 3D 
Globul Soluttons Inc. a Indiana corporation with offices at I28«8 PocrteH Place, Wostfield* 
indiatm 46074 rSD*') is dated a$ of September 26^ 2005. 

Wl lEREAS, 3D has competence, capability and expenence reUrtIng to rcciuHing of security 

personnel; and 

WHEREAS, 3D \s prapiuvd u> make such competence* eapobtlNy and experience avaUable lo 
MVM by tecruiting thiid party natfenalR (nCNO as security personnel in support of an MVM 
contnict with the US Department of State (the "^DC^T); and 

WHEREAS, MVM desire* to use 3D to provide auch wmiting lervices; 

THEREFORE, the parties agree to the following the tenR» and condltJona in connection with the 
provision of such recruiting services by 30: 


3D jihall racniit provide t^pecffied pie-deploynieni serviccft and provide speciiicd post^ 
deployment support aervice$ to MVM. The personnel supplied by 3D will become 
employees of MVM and will perfonn as security personnel in support of M VM^s contract 
with the DOS Embafu^ Security Foiee, Kabul, Afghanistan (the '^Services'*). 

The services to be provided by 3D are described in Exhibit D. 
MVM shall request 3D to nxruft such TCNs, on an on^tng basis, in the number and f^ 
the duration specified by MVM in Task Orders issued to 3D ftom time to time. The form 
of such Task Order b set forth m Exhibit A hereto. The tenns and conditions of 
employment 3D shall offer such TCNs will be provided to 3D with each Task Order 

B. QUAkieiCATlONS OF T(?Ns> 

h Each TCN(i)tdiatl be in good eenerol health widioi^ 

disabilities* either icmpocaiy or long lasting, that would imeffem with the perfomuuioc of 
his assi^wd duties including standing for prolonged periods of time m peribnnancc of 
guani duty, (il) shall be ft«e from communicable disease, (iU) shall have binocular vision 
constable to 20/30 Snellen and shall not bo ec^oiblind (iv) shall be capable of hearing 
ordtnavy conversation. 3D ahali provide evidence of physical fitness of each TOM by a 
certification from a licensed physician within such TCNs coundy oforigbi, based on a 
pt^ical mamtnatton conducted prior to the TCN's assignment 
2. Eadi TON shall bo rnM^ofall Schedule l-V drugs which are covered in the Federa] 
Drug Tosttng Pto^nm, as detected in such TCNs urine or saliva ssmple, unless such drug 
is validly piescribed for such TCN by a licensed physician. 3D shall provide evid^ico of 
testing for such dtugv, which teeing shall be conducted m such TCNs country of origin 
and in aceofdancc with the US Department of Health and Human Services Mandatory 
Guidelines for Pedeml Workplace Dntg Testing Progvmis. These GuidolNies can be 


/^^ 


\ 
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r^vtewed at ww>yJi,eiillhaHX<Avi>rkpiiWi\ M VM will supply a list of drugs Tor which <QSts 
win be conducted. 

3. Each TCN shall racoive all DOS rgcoiYimcndcd inocubtlkiAs Ibr Afijthanisiun* 3r> shull 
provide evidence that each TCN has received ail recommondctl inoculations for 
Afghaiiiittan. MVM will supply a list of rcqutnxl iniKulattons to 30. 

4. 3D shun pmvtde evidence of crimtfiot and pre-emptoyment hackground checks lor each 
TCN conducted in the TCN'» country of origin, in form and f^uhsrtance satisfaciofy to 
MVM- 

5. In addition to the qualincations set forth in Uiist Paragraph B, each 1t>l sdiall 

meet the quallficatioas of the po»iition for which he iN applying, which quuliHcAtrons and 
positions are $et forth in Exhibit R hereto. 

6. In addition to the quail ficalions net forth in this l>uragraph B, no TC:N (i) sfaati Iwive 
been convicted of any felony or any niisdemc»nor involving moml tiirpitude during the 
five year period prior to the date of employment appHcation* (ii) »h;iH hnve been declared 
by any co^ of competent jurisdiction incompetent by reason of a mental eondiiion or 
defect or (ill) shall suffer from hahitual drunkennestt or norcoticf; addjctton 4>r dependence 
BS evidenced by Uic dnig testing pnicedure tn I'aragniph B2. above, or information 
developed in the vetting proccKti. 

7. 3D shall certify to MVM that each TCN meets each of the qualincatlons set 
forth in this Paragraph B. 

t , 3D dull provide to MVM an application paekat^c for employment, and an uppticotion 
packai^ for Medium Risk Public Trust Certification, compli-ied by eikcli It^N a« well m 
the certificeiionit and evidence of various tests and twckgnHind checks required by 
Paragraph B of thiv Agreement, in BngUaih und in the format required by MVM (the 
^Employment Paekagje"). 

MVM shall review each Emptoymcnt Packai^ and t^aU Hubmit to the DOS t^npkiymeni 
Packages for TCNs tliat MVM detertnines meet the requlTcments contained in this 
Agreement Upon approval by the IX>S of an Bmploynvent Package, MVM will offer 
employment to audi TCN conditioned on the satisfactofy completion in fjigUsh of the 
forms listed in Exhibit C liereto and the final approval by the DOS. The dcciiiion lo hire a 
TCN recniited by 3D ahall be made jiolely by MVM following the approval of sueh TCN 
by the DOS. 

2. MVM agrees to reimburM 3D for the coal of obtaining a passport for any quulitiud TCN 
candidate \^ doea not liavc a passport and in unable to pay for one in advance of 
cmplcyment. The Bmpieyee Agreement that MVM will j^ign with each employee will state 
that MVM will recover ihi$ eoAt from the employee's initial pay checlc. 


U On the condition that 3D fully and faithfully performs Uie Service:!. MVM shall pay 
3D fecA In the amounts and types shown in ESxhtbit E. 

For preKteplcymcnt services: 


"U?^ 
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• MVM will pay tbc specified per pcrw>n Tec fi>r each fully qimliflcd t CN who 
wmv0$ A final efnploymont offer from MVM and deploys to KahuK AfghanisiiUK 

• 30 will invoice onott deploynii;nl has occurred 
For post-deployfnent msrvicCK; 

• MVM will pay the &poci(Tod monthly tiisc lor each WH applied by 3D who is 
dq)loy«d to Kabul in a given calcmUir montli. For adminiftlrHttvc convenience^ if 41 
TCN b on duty in Kabul for 1 5 days tw Ic^ in a given calendar im*rtih, liiis will 
not count toward tho fee calculation. Ma ICN is <hi duty in Kabul for 16 days or 
more in a givwi calendar month, this will count toward t1)c lee calculation, 

» 3D will invoice monthly. 
2* MVM shall pay all appmvcd invoicos wilhin thirty days of receipt. 

B. INDEPENDENT CONTR ACTOR. 

3D is rotatned a& an tndcpcndem controclor Hi>lcly to provide the Services and the 
Rccruttmctit Conmiltemt. No Oigency is created by the terms tif this Agreement and 3D nliall 
not boM itself out to otbeni to be an agent of MVM. 3D shall not have the power to 
exeeuto any doeumcAt or agreement on behalf of MVM or to olhcrwiw bind MVM in any 
raapeet* 

R TKRM QP AGREEMBNT. 

The tcitn of tbia Agteement shall commence on the date hereof and shall continue 
imtit terminated. Either party may iemiinate iWm A^^rcement immediutcty by written notice 
to the etber pwty in the event of a material breach of this Agreement by such oUiL-r party. 
MVM may terminate this Agreement immediatoly by written notice to 3D in tlie vveitL 
MVM*&eOfltract with the DOS h terminated. Kithor parly may terminate this Agreement by 
providing thifty days written notice to the oUkt \mty. 

G, NQT4^EXCiA)SlVE AftRANCgpMRKr: 

During the terni of (bis Agreement^ 3D shall not accept a^if^nments from other clients if 
«ueh aasififiments would interfere with the performance by 3D of the Services required 
berray* 

H. CONFIDENTIAL RUSINESS I NFORM AllO N. 

3D agrees that it will hold in confidence all infomuilion provided to 3D by MVM 
(including the terms of this Agreement) cooceming MVM^:» bu^ines^s including, but not 
limited to, MVM'^s contraetik perH<innel and opcratfonjf (the "^onfldertiinl BuNiness 
Infonnation**)^ 3D agrees not to diflclo«<e »uch Ctmfidehtial Business Information 10 any 
person without MVM^^i consent 3D agreen that it will not use ai^ Conftdenttal Uu^itneKs 
Informatioa for any reastm other than for the performance of the Scrviccft. 3D's obligation 
under this Paragraph H shall survive tor three year» aOcr the termination of this 
Agpeementt 

Any notices required or permiUetl u) be given hereunder nhall be given in writing and 
delivered to a parly in person or at such party't; addivss (or facsimile number) stated below 


uf^ 
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or to such other aiddras (or focsiniiUj number) as such party jJiall udvlse the cMhcr party in 
writing, >i*4 will be deemed received when tendered m pernoit or when seiU hy licsimilc or 
by cenirtod mail: 


MVM, Inc. 

1S93 Spring Hill Rood 
VkmiM, Vitginui 22 1 82 
Attention: Clyde Slick 
Facsimile: (703)827-0780 


3I> Olobtil Solution!;, tnc« 
12a9X Ponteil IMacc 
Wcstficld. tndiaiui 46074 
Atrn: MikelX>dd 


J. MlSSBki^NJEOyS. 

Thi* Agreement shall be g^wcntcd liy and consm«»i in accordanec wiih ilie taws of the 

Commonwealth of Virginm wiitotit regard to its wnOiels Ihws* 

The exhibits to this* Agreement arc mci>rp4iniii;:d herein by tliia rcfercno:. 

I^his Ajtreomont supcrKedes »ll prior ammgcmcnut and uiidersitandtngji between tlic parties 

in respect of the i?ubject matter Jiercof and eomuhules (he entire agroemeni lictwceii the 

parties in respect of $uch subject matter. 

Thia Agreement may be cxeculed in et>unierparts, each executed counterpart 

coitstHuting an originitl but all together constiiut Ing only one AgrecTrtenL 

FN WrrNESS WHEREOF, the parties have executed thiai Agruenteiii as of the dete first alwve 
writlen. 


MVM, INC 
Sigmed 

Neme: 
TiUe: 




3D GLOBAL SOLI 
Sif^ied: 



Title: Pr^SlfJ^fjrh 
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EXHmiTA 
SAMPLE TASK ORDER 


In accordance with the Agreement for Recruiting Services dated September , 2005 by and 

between MVM and 3D, MVM hereby instructs 3D to recruit TCNs to fill the security personnel 
positions listed below: 

Number of TCNs Tvoe of Position to be Filled 


TCNs covered by this Task Order shall report to no later than 

for deployment to Kabul, Afghanistan. 

All of the requirements in Section B of the Agreement for Recruiting Services must be met. A 
copy of the offer letter for these positions is attached. 
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EXHIBIT B 


TCN POSITIONS AND QUALIFICATIONS 


Guard: 

• At least 21 years of age 

• Ruent in English (Level 2) 

• Minimum of 3 years of military, similar police, or local guard force experience 

• A current passport from country of origin 

• Able to obtain a valid, current local or international driver's license 

• Acceptable personal, and if appropriate, military record 

• Meet professional conduct, health, and appearance requirements 

• Up-to-date inoculations for international travel in areas in which service will be 
performed 

Senior Guard: 

• Fluent in English (Level 3) 

• Minimum of 5 years of mid-level military, similar police, or local guard force 
supervisory experience 3 years of which were at the NCO or equivalent level 

• Proficient in access control procedures of vehicles and pedestrians 

• Knowledgeable of proper patrol procedures 

• Skilled in operating two-way communication devices 

• Experienced in physical security and access control matters 

Dispatcher/Guard: 

• Fluent in English (Level 3) 

• Minimum of 3 years of military, similar police, or local guard force experience 

• An operating record without significant traffic violations or accidents during the 
preceding 5 years and during the period of performance of this contract 

• Proficient in operating and monitoring of communications equipment 

• Experience in dispatching 

• Able to obtain license in Afghanistan for all vehicles required under this contract 

• Familiar with physical security and access control matters 

• Proficient in defensive driving techniques 
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Language Proficiency Requirement 

Required Language Proficiency Levels (as outlined in the employment qualifications 4.g.) are 
defined as; 

Speaking Level 2 (Umited Working Proficiency) 

Able to satisfy routine social demands and Umited work requirements, 

■ Can handle routine work-related interactions that are limited in 
scope 

■ In more complex and sophisticated work-related tasks, usage 
generally disturbs the native speaker 

■ Can handle with confidence, but not with facility, most normal 
high-fi^uency social conversational situations, including 
extensive but casual conversations about cxinent events, as well as 
work, family, and autobiographical information 

» The individual can comprehend most everyday conversations, but 
has some difficulty understanding native speakers in situations that 
require specialized or sophisticated knowledge 

■ The individual' s utterances are minimally cohesive to articulate 
basic concepts 

■ Linguistic structure is usually not very elaborate and not 
thoroughly controlled; errors are frequent 

■ Vocabulary use is appropriate for high-frequency utterances, but 
unusual or imprecise elsewhere 

Speaking Level 3 (General Professional Proficiency) 

Able to speak the language with sufficient structural accuracy and vocabulary to participate 
effectively in most formal and informal conversations on practical, social, and professional 
topics. 

■ Nevertheless, the individual's limitations generally restrict the 
professional contexts of language use to matters of shared 
knowledge and/or international convention 

■ Discourse is cohesive 

> The individual uses the language acceptably, but with some 
noticeable imperfections; yet, errors virtually never interfere 
with understanding and rarely disturb the native speaker 

• The individual can effectively combine structure and vocabulary 
to convey his/her meaning accurately 

■• The individual speaks readily and fills pauses suitably 

• In face-to-face conversation with natives speaking the standard 
dialect at a normal rate of speech, comprehension is quite 
complete 

• Although cultural references, proverbs, and the implications of 
nuances and idiom may not be fully understood, the individual 
can easily repair the conversation 

■ Pronunciation may be obviously foreign 

■ Individual sounds are accurate; but stress, intonation, and pitch 
conU:ol may be faulty 
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EXHIBIT C 
APPLICANT EMPLOYMENT PACKAGE 


"Recruiter" gives candidates for Key Personnel positions hard-copies of MVM new-hire forms 
for completion; 

• MVM-Kabul Employment Package Checklist 

> MVM Form 300-4, Employment Application 

> MVM Form 300-4F, Employment Application (for non-US personnel) 

> MVM Form 300-25, Authority for Release of Information 

> MVM Form 200-3, Drug Free Workplace and Drug Testing 
Acknowledgement Statement 

> MVM Form 300-24, Consent for Use of Photographic Materials 

> Uy!s/[Form300-29, Emergency Data Form 

> MVM Form 500-5, Direct Deposit Request 

> MVM Fonn 500- 14, Notice Regarding Paycheck Deductions 

> MVM Form 700- 1 , Standards of Conduct and Appearance Standards 

> List of MVM Pay Periods and Pay Dates 

> MVM Policy Statement, Equal Errq^loyment Opportunity 

> MVM Sexual Harassment Policy & Acknowledgement 

> MVM E-mail Policy Acknowledgement Form 

> MVM Memorandum, Notice Regarding Official Use of Telephones 

> MVM Policy Statement, No Fraternization 

> MVM Policy Statement, Involvement in Unlawful Activity 

> MVM Policy Statement, Inquiries from Outside Organizations and 
Individuals 

• MVM Employment Agreement for specified (named) position 

"Recruiter"' simultaneously provides applicant with paperwork to initiate MRPT investigation 
process: 

• MVM-Kabul Security Package Checklist 

> MVM letter, Subj : Instructions for MRPK Processing (w/2 attachments) 

o Guidelines for Completing Your Security Package (with 

Checklist) 
o Instructions for Use of EPSQ 2. 2 (Subject Version) for ESF- 

Kabul Applicants 

> DoS Checklist for Moderate Risk Public Trust . . , Positions 

o Instructions to read before completing SF-85P 

o DS-4002, Disclosure and Authorization Pertaining to Consumer 

Reports 
o DS-760 1 , Authorization to Conduct Criminal History Inquiry for 

Spouse or Cohabitant 
o Foreign Relatives, , . spreadsheet 
o Overseas Activities Contact Data Sheet 
o Gov't of Canada Authority for Release of Information (if needed) 

> DoS-fumished FD-258, Applicant fingerprint cards (2) 

> Blank SF-85P, Questionnaire for Public Trust Positions 

> Blank SF-85PS, Supplemental Questionnaire for Selected Positions 
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EXHIBIT D 


KABUL ESF 
Recruiting and Support Functions to be performed by 3D 


PRE - DEPLOYMENT: 

1 Recruit Candidates 


Recruit 

Vet per RFP 

Resume preparation per RFP 

Clearance package preparation per RFP 

Employment package preparation 


2 Contractual Requirements 


3 Deployment Readiness 


Medical exam 
Drug Test 
Inoculations 

Establish bank accounts 

Get passport for candidate (if necessary) 

Assist with necessary visas (as necessary) 

All pre-deployment contact with employees 

Orientation meetings (MVM will attend) 

Assist with travel plans to Kabul as necessary 

(MVM will make actual flight reservations) 

Travel arrangements to airport 

Supervise movement 

Hold formation at airport 

Supervision from Lima to Kabul (senior guards 

assigned to supervise travel movement) 

Assist/advise MVM on any matters related to smooth 

deployment 


POST - DEPLOYMENT 

4 Family Support 
after deployment 


"Hot Line*' for guards and families 
Peruvian attorney on staff 
Access to Guard bank accounts 
"walk in hours" at local office 
Private email account 
Internet kiosk available 
Status emails to families 
Dedicated website for guards 
Facilitate sending of care packages 
Host a monthly luncheon 
Casualty notification 
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EXHIBIT E 


Fee Schedule 


Fee Comments 

ONE TIME TASKS: 


1 Recruit Candidates 

$300 

2 Contractual Requirements 

$70 

3 Deployment Readiness 

$330 

TOTAL RECRUITING FEE 

$700 


ONGOING SUPPORT: 

4 Family Support after deployment $360 

TOTAL ANNUAL SUPPORT FEE $360 


$30 per month per person 


Notes: 


"Recruiting fee" 

Covers all tasks shown up to and including deployment 
(see task categories 1,2, and 3) 
Fee is paid per deployed person 


"Annual Support Fee" 

Covers ongoing support as described (see task category 4) 
Fee based on number of persons deployed in a given month 
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TASK ORDER 

In accordanci: with the Agrecificnt for Rccruitiag Services dated September 26. 2005 by 
and bciwcctt MVM and 3D. MVM hereby instructs 3D to rcx;niit TCNs to fill the 
security pemonnel (w^tionfi listed below: 

ttUJBbffrpfTCtis Tvtac of Positi on to be Fille d 

65 ra<i Guaid 


TCN« covorcd by Uiin T»sk Order shall report to Jor^e Chavez Inte r nationQ i „ 4irpo''^' 
Li ma, Peru on or about J November 200 f Jft>r deployment to Kitbul, A^oniaLan, 

AH of the requirements in Section B of the Agreement for Recruiting Services must be 
met. 


ACREKD: 
MVM, IJNC. 
Signature: 




Name; l^O ^etCr /, /C * u^^^ 
Title: ^g^L^^w^ l/^ ^^^^^^ 
^"te: n^ C^T- ^s^ 

3D GLOBAL SOLUTIONS TNj 

Signature: _ 



Tine: ..jf.^-O . 
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EXHIBIT A 
TASK ORDER 

Task Order Nwnber: 002 

OiAr H 

In accoidiuMe witb the AgrMmcnt for RcNaititing Services dftted JSqptembcLZS, 20QS by 
and b«twoen MVM and 3D, MVM hetdby insbucto 3D to iccniit tCNs to f$1l the 
security pcraoimel positions listed below: 


145 TCN Guard 

20 TCN Senior Ouanl 


TTNn cnvatiJ hy thjg Tawk Order ghall Hsaort lo Jowe CAawez IntemaUtMal Airoon. 
(4 gip. Peni on or about 10 November 2005 for depbymeat to Kabul, Afgbanistan. 

All of the requtnments in Section & of liie Agreement for Recruiting S«viees must be 
met. 


AGREED: 
MVM, INC 

SisMtture: 



Name: 'Z^^VUT L ^lUS^ 

Tide: g»?^ , 

Date: p-? tfycr-<ps: 

3D GLORAL SOLIJTIONS INC.^ 

Signature: 

Title: f^O 

Date: ^^/j^^C - 


